
WESTMONT PUBLIC LIBRARY
Total Compensa�on Costs effec�ve May 8, 2023

Personnel Costs > $75,000 per annum

Employee name  Base salary Bonus
Employer paid health
and dental insurance

Housing, vehicle,
clothing allowance

Employer IMRF
contribu�on Loans

Vaca�on
hours earned

Sick hours
earned

Personal
hours granted

Public Act 97-609

Barne�, Kerry $ 61,473 $ -   $ 9,549.00 None $ 6,565.27 $ -   135 75 37.5

Biala, Marcella $ 65,385 $ -   $ -   None $ 6,980.29 $ -   112.5 75 37.5

Carlson, Alexander $ 61,466 $ -   $ 9,549.00 None $ 6,564.56 $ -   112.5 75 37.5

Coen, Julia $ 116,813 $ -   $ 9,549.00 None $ 15,352.86 $ -   150 75 37.5

DeJonghe, Natalie $ 69,963 $ -   $ 9,549.00 None $ 7,472.06 $ -   75 75 37.5

Higgins, Carmen $ 62,162 $ -   $ 9,549.00 None $ 6,638.91 $ -   150 75 37.5
Miller, Kris� $ 76,085 $ -   $ 9,549.00 None $ 8,125.89 $ -   150 75 37.5
Seisser, Colleen $ 80,043 $ -   $ 9,549.00 None $ 8,548.55 $ -   112.5 75 37.5

The term “total compensa�on package” is defined as the “payment by the employer to the employee for salary, health insurance, a housing allowance, a vehicle allowance,
a clothing allowance, bonuses, loans, vaca�on days granted, and sick days granted.”


